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Engineering/Technical Graduate Programme – 2027
Are you looking for a career as an engineering professional in the energy sector?  
Do you have, or are you about to get, a degree in one of the following areas?  
· Electrical, electronic or telecoms engineering  
· Civil engineering 
· Mechanical or energy engineering 
· Quantity surveying 
If you do, why not join ESB, Ireland’s foremost energy company, where we are driven to make a difference, to achieving a clean energy future!
ESB is committed to creating an inclusive workplace where everyone can thrive. We welcome people of all backgrounds & experiences. We recognise that talent comes in many forms & are committed to building a workforce that reflects the diversity of the communities we serve.  
With over 1000 engineers and related professionals, ESB is dedicated to investing in engineering related expertise and developing critical skills to support Ireland’s future growth and development. We see investing in our people, the current and future drivers of our organisation, as a central pillar of our strategy.   
Our two-year Engineering Graduate Programme is aimed at engineering / technical professionals with less than two years post-graduation experience. The objective of our Programme is to launch you on a track to career success.  
Graduates are expected to start in early September 2027.
Streams & Opportunities Available
The programme has a wide variety of opportunities:
· In Networks you will work to ensure the provision of secure and reliable electricity transmission and distribution while facilitating the renewable energy transition for electricity, transport, and heat. 
· In our Centre of Engineering, you will join multi-disciplinary teams providing the essential technical inputs to enable delivery of ESB's Net Zero by 2040 strategy across Generation and Networks.   
· In Generation you will work in power station and head office roles operating, maintaining, and optimising existing, and developing and building new thermal and renewable energy sources.  
· In Telecoms you will work to build, operate, and maintain Ireland's largest private telecoms network facilitating operation of ESB, the electricity networks and many renewable generation facilities.  
· In Customer Solutions you will work to help customers optimise their energy production and usage and find their own sustainable energy solutions in our eCars and Smart Energy Services teams.
Working Environment
Our roles generally involve a mixture of office and site-based work. Every role will require time on site whether that is in a generating station, a sub-station or on a construction site.  
Applicants need to be able to travel independently between different ESB sites using public transport or their own transport.  
On-Site Locations
· On-site wearing personal protective safety equipment is required. 
· Specific information on the physical environment will be provided on offer of the role.
Office-Based Work
· Office work alternates between desk-based, sitting, using a PC, and movement with ESB offices to attend meetings.  
· The majority of offices are open plan with individuals not being assigned a specific desk but having a locker in which to store personal equipment and possessions. 
· Attending on-line meetings from your desk is a regular feature of our business requiring the use of Microsoft Teams and associated headsets to ensure that others in the workspace are not impacted by the meeting.
ESB is committed to offering flexibility in ways of working called ‘Smart Working’. This combines digital tools with a culture of trust and empowerment to enable flexible and remote ways of working. 
In some cases, e.g. Generating Stations, Smart Working is not available due to the nature of the role where full-time attendance in the office or on-site is a mandatory requirement.
What to Expect?  
· Structured and timely learning and development both on-the-job and formal. 
· Work assignments giving appropriate breath of learning to facilitate career progression.  
· Performance targets set to challenge and develop you while you contribute to ESB’s strategy.  
· Mentoring and career support to enable you to find the right career in the company.  
· Social networking to develop peer supports and relationships across the whole of ESB.  
As an employee on our Engineering / Technical Graduate Programme, you will enjoy our many benefits including a competitive salary and bonus, performance related promotions and a comprehensive benefits package built on the four pillars of reward, career, community, and wellbeing.  
Please note: All roles within the Engineering / Technical Graduate Programme are safety critical; therefore, the offer is subject to a full medical. The medical focuses on ensuring the candidates can safely perform the essential requirements of the role & helps to identify any workplace supports or accommodations that may be required.
The successful candidate(s) will also complete a WAM needs assessment to discuss their disability and identify any workplace accommodations. During the needs assessment process, you will be asked to disclose your disability to AHEAD. The needs assessment process is separate to the ESB medical process.	Comment by McGrotty. Caroline (People and Sustainability): That looks fine. 
What We Look For 
· You should have (or be a final year student working towards) a NFQ Level 8 degree in Engineering, Quantity Surveying or related field as described above.  
· Achieved, or expected to achieve, a minimum of 2.1 in your degree.  
· Proven ability to deliver results within a dynamic team environment  
· Effective communication and interpersonal skills  
· Strong analytical skills and a willingness to learn and grow 
· Flexibility regarding work locations as you may need to change work location during the programme.  
· Graduates who are up for a challenge!  
Location  
Positions are available nationwide.  
Rotations 
During the programme, graduates will have the opportunity to work with different teams and gain experience in different areas of ESB. Some opportunities may be in different geographical locations, although relocation is not always required.	Comment by Jane Forte: Are rotations mandatory and do they have a typical time-frame? For example, at 13 months? 	Comment by McGrotty. Caroline (People and Sustainability): They are mandatory, however, accommodations can be made if needed. For example, not all rotations are suitable for people with physical disabilities or certain health conditions. We would need to ensure the candidates fully disclose any health or accessibility accommodations they would need in order for the team to ensure the best rotation or whether they remain within the same team. 

Rotations are done after the 12-13 month mark. 
Rotations take place after 12-13 months, and further accommodations can be made if needed. We will give you an opportunity to input into your assignment at interview and during the programme.  


How to Apply?  
Application for the ESB Engineering/Technical Graduate Programme 2027 WAM Placements requires a two-part application process. 
Interested candidates must: 
1. Apply via AHEAD’s WAMWorks Database 
2. Apply via Engineering/Technical Graduate Programme – ESB Success Factors
For further guidance on submitting the two applications, please view ESB Graduate Programme 2027 – How to Apply.

Applicants must submit a CV that clearly outlines the following: 

· Details of ALL your qualifications including titles, institutions, years of commencement and (projected) completion, and results to date 
· Your relevant modules and projects   
· All work experience (not just engineering / related experience)

Please note: Incomplete applications will not be considered. You must fully apply on both the AHEAD’s WAMWorks Database and Engineering/Technical Graduate Programme – ESB Success Factors in order to be considered. 
Closing date: 12pm Wednesday 21st of October 2026. 


Additional Information
Why Work with Us? 
· Opportunity to lead Ireland’s transition to net zero carbon future
· Career development through mentoring and training 
· Corporate Social Responsibility Opportunities
· Sports and Social Clubs
· Networking opportunities
· Credit Union
· Generous Pension
· Access to staff well-being programmes
· Generous parental leave entitlements
· Strong values-based and inclusive culture
· Strong commitment to diversity, equity and inclusion
· Great team environment working to our Core Values: Courageous, Caring, Driven and Trusted

The Interview Process
Candidates who are shortlisted for interview will complete a Behavioural Interview based on the following Behaviours, which underpin how we work at ESB and are critical to delivering our strategy: 
· Accountable and Ethical 
· Collaborative  
· Growing and Adaptive 
· Proactive
· Respectful and Supportive 
 More information about Our Behaviours is available on Our People Promise. 
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