
Participant Information Sheet – Employer Consultation

Project title: WIDE Framework – Widening Inclusion of Disability in Employment. 
Why is it being undertaken? 
To understand the experiences of employers from a range of sectors, industries and backgrounds. This learning will be used to help further develop a national framework (a set of structured principles and actions) for employers to hire and promote more people with disabilities and to create workplaces where they can succeed
This national framework, aimed at employers, will be launched in September 2025. 
Who is undertaking the research?
AHEAD are carrying out this research which is funded by the Department of Social Protection through AHEAD’s WAM Programme. Dara Ryder, CEO of AHEAD is the project lead and is supported by Catherine Murray, Research Administrative Assistant. Employers for Change are partners on this project.
What will I be asked about? 
· You will be asked about your experiences and opinions regarding recruiting and employing people with disabilities, either in the past, present or in the future. 
· You will be asked about what your company is doing to provide an inclusive working environment, including recruitment practices, opportunities for training, promotion and development. 
· You will be asked to tell us your experience, understanding and processes around how applicants and employees share their disability information (disclosure) and reasonable accommodation requirements. 
· You will be given an opportunity to review a draft of the framework and provide feedback on it.   
What does taking part involve? 
· You will be invited to take part in a consultation alongside other employers. This consultation will be 2 hours and will have a maximum of 25 people. 
· You will also have an opportunity after the consultation to provide written feedback on the framework or add any additional comments. 
· After all consultations have taken place, you will then be invited to attend a final online information session of the framework updates which is likely to be January/February 2025. 
· The framework’s final output will then be shared with all participants. 
Your Participation
Your participation in this research will be entirely voluntary and you may leave the research at any time up to the point of the launch of the framework. 
Confidentiality 
The consultation will be carried out in a sensitive and non-stressful manner. The research team commit to conduct the research ethically, in line with AHEAD’s Research Policy.  
Any information or data which you share during this research will be treated confidentially and, if published, you will not be identified.  
The data from the research will be summarised and some direct quotes may be used. If direct quotes are used and published, your name will not be used but a pseudonym (another name) may be given to you. We may audio and video record the consultation to assist with notetaking. 
All of the data will be stored securely and will be destroyed in accordance with GDPR and AHEAD’s Data Protection Policy. Periods for data destruction and retention can be made available on request. 
Accessibility 
If you have any accessibility considerations which would make your participation in this research easier, please tell us so we can put in place the appropriate supports. 
If you require any of this information in an alternative format, please email catherine.murray@ahead.ie. 
Questions: 
If you have any questions, please don’t hesitate to contact the project lead dara.ryder@ahead.ie. 
For more information about the research and to download a copy of the Participant Information Sheet and Informed Consent form, please visit the WIDE Framework Webpage.  


	
	
	



