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STEP 2

STEP 3

STEP 4

STEP 5

STEP 1
Student registers with the  

Disability and Learning  
Support Service (DLSS)  

in DCU

Contact: Anne O’Connor
E: anne.oconnor@dcu.ie

W: dcu.ie./students/disability

Student informs School  
of Nursing & Human  

Sciences Staff
OR

Steps for Student Nurses with  
Disabilities before attending  
Clinical Placement 

Student meets with Disability Support Lecturer (DSL)  
in School of Nursing and Human Sciences: Therese Danaher.

Email: therese.danaher@dcu.ie

Student consents to inform the  
Clinical Placement Coordinator (CPC).

If initial needs are identified a  
Clinical Needs Assessment is undertaken.

Reasonable accommodations identified are communicated,  
with student’s consent, to appropriate clinical staff.
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Ensuring that DCU BSc. Nursing students are appropriately  
supported while on Clinical Placements is a collaborative approach  
involving the DCU School of Nursing and Human Sciences,  
Clinical Partner Services and the Disability & Learning Support  
Service in DCU.

This document offers guidance to the DCU Clinical Partners who  
may need to support BSc. Student Nurses with a disability, while  
on clinical placement 

The aims of the Guidelines are:

•	 To promote equal opportunities for all students in the clinical environment  

•	 To promote disclosure amongst student nurses with disabilities   

In accordance with equality legislation, employers/ clinical practice staff are obliged to  
take appropriate measures to enable persons with a disability to access employment and  
to undergo training [s.16 (3) (b) Employment Equality Act 1998 – 2011]. This includes clinical 
placements undertaken by nurses and other third-level students.

For the purposes of these Guidelines, ’disability’ means: 

(a) The total or partial absence of a person’s bodily or mental functions, including the absence  
of a part of a person’s body, (b) the presence in the body of organisms causing, or likely to 
cause, chronic disease or illness, (c) the malfunction, malformation or disfigurement of a part of  
a person’s body, (d) a condition or malfunction which results in a person learning differently from 
a person without the condition or malfunction, or (e) a condition, disease or illness which affects 
a person’s thought processes, perception of reality, emotions or judgment or which results in 
disturbed behaviour; and shall be taken to include a disability which exists at present, or which 
previously existed but no longer exists, or which may exist in the future or which is imputed to  
a person.”

Each student should be treated as an individual and no assumptions should be made about his / 
her learning potential (Association of Higher Education Access & Disability, AHEAD, 2008).
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In The University –  
Before Clinical Placement
Step 1 
Student Registers with the Disability & Learning Support Service (DLSS)

Students requiring learning supports are advised to register with the Disability & Learning  
Support Service in DCU for an Academic Needs Assessment. With the student’s consent  
the Disability Support Lecturer (DSL) (Therese Danaher) will then be informed. The student is 
advised to contact the Disability Support Lecturer to discuss any concerns regarding placement.
 

Step 2  
Student meets with the Disability Support Lecturer, School of Nursing

Students are advised to speak to their Disability Support Lecturer (Therese Danaher) at  
least 3 weeks before the practice placement begins. At this meeting it will then be decided 
whether it is necessary for the student to disclose their disability to the link CPC.

Step 3  
Student consents to inform the Link Clinical Placement Coordinator (CPC)

The student signs the consent form with the Disability Support Lecturer, Therese Danaher.  
The Link Clinical Placement Coordinator (CPC) is contacted and a meeting is organised with  
the student.

Step 4  
Clinical Needs Assessment

If needs are identified, and the student gives their consent, a Clinical Needs Assessment is  
carried out. This is a consultative process undertaken jointly by the student, the Disability  
Support Lecturer, the link Clinical Placement Coordinator and the Disability & Learning Support 
Service in DCU. The Clinical Needs Assessment will help identify any reasonable supports that 
may assist the student while on clinical placement
 

Step 5 
Reasonable accommodations identified are communicated, with student’s  
consent, to appropriate clinical staff.

The students’ reasonable accommodations will be discussed and planned with the student,  
the Preceptor and others that need to know. Students are also advised to visit and make  
appointments with their Link CPC before the practice placement begins, accommodations  
have been identified. 

If the above steps have not been completed, students should note that it is never too late 
to seek supports from the Disability & Support Services (DLSS) in DCU.
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On Clinical  
Placement
Should a student choose to disclose to the School of Nursing &  
Human Sciences / Partner Services directly without contacting the 
DLSS, they will be advised to register with the DLSS, contact:  
anne.oconnor@dcu.ie or Phone 01 7005160 for an Academic  
Needs assessment to be carried out.

Disclosure 
Current legislation requires that employers and educators provide reasonable accommodations 
for students with disabilities and ensure that they do not discriminate against them. There is no 
legal obligation for students to disclose that they have a disability and some choose not to. It is 
important however, that students are encouraged to disclose a disability so that they can have 
access to the accommodations and supports they may need. 

What is a reasonable accommodation?
Reasonable accommodation(s) is described as any action or special treatment that reduces  
significant disadvantage, which may necessitate altering the physical environment, modifying  
the delivery of a course or modifying assistive technology (AHEAD, 2008). See Appendix 1  
Examples of Reasonable Accommodations for examples. A student nurse who has a disability is 
fully competent to undertake and fully capable of undertaking any duties, if the student nurse 
would be so fully competent and capable on reasonable accommodation being provided by 
clinical practice services. 

Confidentiality 
Where a student discloses to the staff in clinical practice, they should be advised regarding  
any relevant third party dissemination and their express consent should be sought in writing. 
Confidentiality to be maintained at all times. 

Who should be informed?
Clinical staff may/ may not need to be informed of specific details of the student’s disability in 
order to implement support measures. Only clinical staff that need to know about a students 
reasonable accommodations will be informed. 
 
Level of Competence
The link CPC will provide support as necessary to the student and the preceptors / clinical staff. 
All students are required to achieve the competencies in clinical practice as outlined by An Bord 
Altranais (2005). 
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Review of Reasonable Accommodations
Reasonable accommodation will be always considered in accordance with the impact of  
disability and the workplace as either can change. Once a needs assessment is completed,  
it will mean that the student can be accommodated across all clinical placements if appropriate. 
The needs assessment is not fixed and may need to be reviewed. 

If staff have concerns or questions, contact Disability and Support Services in DCU at email  
address: anne.oconnor@dcu.ie or Phone: 01 7005160 or The Nurse Practice Development  
Department in your health service area. 

Disclosure Form
The disclosure form once signed may relate to one or more clinical placements throughout  
the programme. This will be advised to the disclosing student.
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Reasonable Accommodation Example: Student with Dyslexia

The following illustrates examples of Reasonable Accommodations for students  
with learning difficulties (e.g. dyslexia) which may be of use on clinical placement

Additional time in writing up handover reports/notes / Use of recording device at  
handover meetings / Use of electronic dictionary/reading pen / Use of wall planner/ 
calendar / Assistance with proof reading reports / Quiet environment to write up reports

Low Technology Supports

–– Increasing font size  
(minimum size 12 or 14)

–– Plain font (Arial, Comic Sans, Verdana)
–– Changing background colour  

on computer
–– Coloured paper
–– Colour coding
–– Highlighters
–– Coloured overlay
–– Calculator

Communication

–– Communicate slowly and clearly
–– Short sentences
–– Plain English
–– Give instructions one at a time
–– Visual diagrams, mind-maps,  

flow charts
–– Minimise interruptions

Documentation

–– Proof-read
–– Additional time to review
–– Quiet environment
–– Wall planner / calendar
–– Well lit area
–– Mnemonic device

High Technological Support

–– Word processor
–– Spelling and grammar check
–– Electronic dictionary
–– Voice operated software
–– Screen reader
–– Recording device
–– Reading pen
–– Electronic personal organiser

 Other

–– Negotiated breaks
–– Split shifts

*This is not an exhaustive list

Time Management

–– Handover template
–– Daily plan of care
–– Use of lists
–– Assistance with prioritising 

Note: All accommodations must adhere to codes of professional and ethical principles for example,  
the use of recording devices.

Note: Students who are using electronic devices must adhere to confidentiality policies

Note: These guidelines will be reviewed regularly 

Appendix 1 Examples of Reasonable Accommodations
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